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Introduction to the Drug-Free Schools and Campuses Act (DFSCA) 
The DFSCA requires every institution of higher education, receiving federal funds, to conduct a 
Biennial Review of all alcohol and other drug prevention programs. Each institution of higher 
education must enact policies for preventing the unlawful possession, use, or distribution of 
alcohol and illicit drugs by students and employees.  Failure to comply puts the institution’s 
federal funding, including financial aid, at risk (34 CFR Section 86.1 and 20. U.S.C. § 1145g.). 

The law further requires institutions of higher education to review AOD programs to determine 
their effectiveness and implement any needed changes, as well as ensure that sanctions for 
violating the institution’s policies and procedures regarding AOD are consistently enforced. 

The Biennial Review is a great opportunity for the University to reflect on its successes in 
programming and determine where improvements can be made. The Review allows our campuses 
to strengthen and maintain our efforts to address AOD use.  

In order to remain in compliance with the regulations set forth under the DFSCA the university is 
required to do the following: 

1. Prepare a written policy on alcohol and other drugs. 
2. Develop a sound method for distribution of the policy to every student and staff member 

each year. 
3. Prepare a Biennial Review report on the effectiveness of its AOD programs and the 

consistency of policy enforcement. 
4. Maintain its Biennial Review report on file so that, if requested to do so by the U.S. 

Department of Education, the campus can submit it. 

The Biennial Review Process 
At the University of North Georgia (UNG), the AOD Biennial Review Committee is responsible for 
coordinating the Biennial Review process.  Due to turnover the review committee has adopted 
several new members, but departmental representation remains consistent. The Review Team has 
completed its biennial review of data, surveys, programming and departmental feedback to 
determine the University’s strengths and weaknesses, as well as provide recommendations for 
improvement. This Biennial Review considered the academic years 2022-2023 and 2023-2024.  

Members of the Biennial Review team included: 

• Meri-Leigh Smith – Executive Director, Campus Recreation and Wellness 
• Dr. Richelle Keilholz - Assistant Dean of Students, Office of Student Integrity 
• David Michener – Director, Student Involvement 
• Daija Freeman - Assistant Athletic Director for Student Services 
• Brooke Smith - Director of Regulatory Risk for Youth Programs and Clery Officer 
• Kelvin Rachell, Assistant Dean of Students and Director, Residence Life 
• Trent McGuffy, Police Captain, UNG Public Safety 
• Liz Artz, Director of Fraternity and Sorority Life 
• Nicholas Klinge, Associate Director of Well-being 
• Matilee Rogers, GOHS Peer Health Educator and Student 

 
 



   
 

AOD Drug Trend Data  
UNG has utilized the AlcoholEdu for College program as the main assessment tool to collect AOD 
data. The AlcoholEdu for College program in the past has allowed us to consistently track AOD 
trends, while reinforcing healthy decisions and promoting positive attitudes and behaviors. The 
AlcoholEdu for College program transitioned to a new vendor, Vector Solutions, at the end of the 
2020–2021 academic year. Due to misalignment in data reporting, some benchmarking data from 
the previous review cycle was removed, as no direct comparisons could be made. In addition, 
while AlcoholEdu is made available to all freshman and transfer students upon entering the 
university, it is no longer mandatory to participate in.  Therefore, data is no longer a valid point of 
reference and there were data collection periods when the University did not meet the required 
number of survey results to be eligible for an AlcoholEdu for College Impact Report. 

The 2020-2022 AOD Biennial Review final recommendations requested that the University move 
to administering the ACHA National College Health Assessment (NCHA) on a biennial cycle to 
more consistently provide data that assesses student health behaviors to provide better services 
and support. This survey also provides a national reference group, so that UNG may see how our 
students compare to their peers. The 2022-2024 review period is the first review period for use of 
this data, which includes not only alcohol, but other drug use. This will serve as a baseline for UNG 
to measure its impact.  

COMPARATIVE ANALYSIS OF ACHA NCHA UNG AND REFERENCE GROUP DATA  
FALL 2022 

 
 
 
 
 
 
 
 
 
 
 
 

 

 
 

 

 
*UNG demographics include representation from five campuses and 252 respondents. Demographics of Reference Group are Fifty-three 
postsecondary institutions self-selected to participate in the Fall 2022 ACHA National College Health Assessment and 35,692 surveys. 

 

 



   
 

COMPARATIVE ANALYSIS OF ACHA NCHA - UNG AND REFERENCE GROUP DATA  
FALL 2022-2024 (cont.) 

 

 
 

 
*UNG demographics include representation from five campuses and 252 respondents. Demographics of Reference Group are Fifty-three 
postsecondary institutions self-selected to participate in the Fall 2022 ACHA National College Health Assessment and 35,692 surveys. 

 

 



   
 

COMPARATIVE ANALYSIS OF ACHA NCHA UNG AND REFERENCE GROUP DATA  
FALL 2022-2024 (cont.) 

 

 
 
 

 
*UNG demographics include representation from five campuses and 252 respondents. Demographics of Reference Group are Fifty-three 
postsecondary institutions self-selected to participate in the Fall 2022 ACHA National College Health Assessment and 35,692 surveys. 

 
 



   
 

Social Ecological Framework Addressing AOD Use 

Individual - Attitudes, beliefs, and knowledge 

Current Efforts Intended Outcome Responsible Department 

Fall Live Well UNG! 
Engaging U! 

Provide students, faculty, and staff with the opportunity to discover 
the resources available on campus to support well-being, including 
education on AOD, specifically standard drink sizes and safety 
education. Multiple campus collaborations. 

Live Well UNG! 

Alcohol Trivia Nights 
Understand the responsibilities associated with consuming alcohol 
and increase students understanding on what constitutes a drink, 
dangers of driving under the influence, and legal requirements to 
consume alcohol. 

Campus Recreation and Wellness 

National Collegiate 
Alcohol Awareness Week 

Increase student awareness of the severity and susceptibility of 
overconsumption of alcohol use while using methods to calculate 
BAC, standard drink sizes, identifying signs and symptoms of alcohol 
poisoning and avoiding risky behaviors. 

Campus Recreation and Wellness 

Safe Spring Break Week 
Increase student awareness of the severity and susceptibility of 
overconsumption of alcohol use while using methods to calculate 
BAC, standard drink sizes, identifying signs and symptoms of alcohol 
poisoning and avoiding risky behaviors. 

Campus Recreation and Wellness 

DUI Simulator 
Understand the dangers of driving under the influence of alcohol by 
simulating real life situations and engaging in conversations on safe 
alternatives to driving under the influence of alcohol. 

Campus Recreation and Wellness 

BASICS 

Brief Alcohol Screening and Intervention for College Students is an 
evidenced based early intervention harm reduction program provided 
to students in a one-on-one setting to discuss their personal risks 
associated with AOD use and how to reduce them. This is available to 
all students and provided on a referral basis from Student Integrity. 

Student Counseling 

Student Health Services 
Intake Procedures 

Student Health Services intake questionnaire collects information 
regarding alcohol/drugs upon arrival (on chart)-any issues are 
discussed with the provider and the student/patient is then given 
multiple resources for further evaluation and potential therapy or 
treatment. Discharge papers for patients also indicate no alcohol use 
while taking medications and as well as pharmacy labels on 
medications are provided. This information is reviewed at each visit. 

Student Health Services 

Department of Public 
Safety Alcohol Education 
Classes 

The Department of Public Safety offers educational classes upon 
request to organizations. These classes include alcohol/drug 
awareness and a legal/policy train-the-trainer class to military cadre. 

Public Safety 

Residence Life Alcohol 
and Bystander 
Intervention 

Residence Life requires each of its resident assistants to present 
programs on Alcohol or Bystander Intervention annually in October, 
and programs on Safe Spring Break or Bystander Intervention 
annually in March. 

Residence Life 

Residence Life RA Duties 
Residence Life requires each RA to complete an intentional 
conversation with each of their residents annually in September and 
January. Topics of conversation include a variety of topics including 
student's adjustment to campus life, academics, and substance use. 

Residence Life 

Public Safety Education 

Public Safety provides educational classes upon request to 
organizations. These classes include alcohol/drug awareness and a 
legal/policy train-the-trainer class to military cadre. The Department 
of Public Safety also partners with Residence Life to conduct 
presentations and trainings, such as to Resident Assistants in which 
officers train RA’s to recognize signs of possible drug activity in the 
residence halls.  

Department of Public Safety 

USG Employee Assistance 
Program 

The University System of Georgia is partnering with KEPRO to 
provide employees and their household family members with a 
comprehensive Employee Assistance Program (EAP).  

Human Resources 



   
 

GROUP - Norms, communication and relationships of groups and/or social networks 

Current Efforts Intended Outcome Responsible Department 

Hawk Em' 101 

The mission of the HawkEm 101 Program is to assist in the transition 
of freshman student-athletes by developing positive mentor and 
mentee relationships; educating student-athletes on institutional 
policies; and increasing awareness and education on topics that will 
help student-athletes to promote personal health and wellness. 

Athletics 

Student Involvement 

Reflecting a commitment to inclusivity and safety, the Student 
Government Association (SGA) and the Nighthawks Entertainment 
Board have established a norm of planning exclusively alcohol-free 
events. This approach ensures that all students, regardless of their 
preferences or choices regarding alcohol, can comfortably and fully 
participate in campus life. 

Student Involvement 

Orientation Leaders 

Student Orientation and Success has a zero tolerance policy on all 
drug usage (excluding prescription and over the counter drugs taken 
as prescribed/intended). They sign an intention statement before 
beginning as an OL: "I will not (regardless of age) consume any 
alcoholic beverage or legal controlled substance (such as CBD, Delta-
8, etc.) within twenty-four (24) hours of the start of an orientation 
event, training session or any other work-related function. This does 
not include the use of doctor prescribed medications."   

Student Orientation and Success 

Multicultural Student 
Affairs It is the norm for MSA to only plan alcohol free events. MSA 

Fraternity and Sorority 
Life 

Fraternity and Sorority Life at UNG functions within a 
comprehensive framework of regulations. These organizations adhere 
to all policies established by the University of North Georgia, 
alongside all applicable local, state, and federal laws. Furthermore, 
their conduct, particularly concerning alcohol and other drugs, is 
specifically guided by the Interfraternity Council (IFC) Constitution 
and Bylaws and the Panhellenic Bylaws, which serve to provide 
additional clarity and expectations for responsible behavior. 

FSL 

Holmes Murphy Fraternal 
Practice - Event Planning 
Guide 

The Holmes Murphy Fraternal Practice - Event Planning Guide is a 
resource used, by FSL, to reduce the risk associated with alcohol in a 
social environment. 

FSL 

IFC and Panhellenic 
Training 

Panhellenic and IFC educate the delegates from every chapter on 
their rules and policies on an annual basis. The Director of Fraternity 
and Sorority Life educates the advisors, chapter presidents, social 
chairs, and other pertinent officers on the University policies, such as 
the Events with Alcohol Policy, on an annual basis. All student orgs 
have access to these policies through UNG Connect. All policies that 
apply to IFC and Panhellenic organizations, members have access to 
documents that govern their chapters (i.e.. IFC bylaws/Panhellenic 
Bylaws) through UNG Connect. 

FSL 

FSL New Member 101 
Every new member must complete new member 101 within their first 
4 weeks of membership. This includes bystander intervention 
training and Alcohol Skills Training Program.  

FSL 

Corps of Cadets   

The Student Code of Conduct applies to cadets as well as non-cadets. 
If a Cadet has an alcohol or other drugs violation, they will also be 
subject to an Honor Code that has higher standards of conduct to 
remain in the Corps.  If found responsible, Corps sanctions could 
include a charge of Conduct Unbecoming of a Cadet (CUAC).  

Corps of Cadets   

Intramural and 
Sport/Teams 

The Intramural and Sport Club/Team program holds participants to 
the same student conduct standards on and off campus while serving 
as a representative of the University of North Georgia, including AOD 
guidelines and sanctions. 

Campus Recreation and Wellness 

 

 



   
 

POLICY AND LAW - Rules, policies, and laws that govern the environment 
Current Efforts Intended Outcome Responsible Department 

Hazing Policy 

The University is dedicated to promoting a safe and healthy 
environment for its students, faculty, staff, and visitors. In addition, the 
University is committed to cultivating a community that fosters respect 
for the dignity and rights of all its members. As such, the University 
does not tolerate Hazing.  

Office of Student 
Involvement 

Amnesty Policy 

This policy provides amnesty for potential violations of the Student Code 
of Conduct for Students under certain circumstances at the University of 
North Georgia. Students are encouraged to make responsible decisions 
and to seek medical attention in serious or life-threatening situations that 
result from the consumption of alcohol or other drugs. 

Division of Student 
Engagement and Success 

Cadet Corrective Action 
Policy 

Cadet leaders are responsible for the maintenance of good order and 
discipline in their units. This policy establishes the standard for use of 
Corrective Action on a limited basis as a means of immediate corrective 
action for minor infractions by a subordinate.  

Corps of Cadets 

Sexual Misconduct 
Policy 

The purpose of this policy is to articulate the University of North 
Georgia's ("University" or "UNG") policy on sexual misconduct for 
compliance with Title IX of the Education Amendments of 1972 (Title 
IX), Title VII of the Civil Rights Act of 1964 (Title VII), and the 
University System of Georgia Board of Regents Policy Manual 6.7. 

Title IX 

Facilities Use Policy 
These guidelines establish priorities for the use of academic and other 
general facilities at the University of North Georgia (the "University") in 
order to ensure that University Facilities are available to serve the 
interests of the University as a whole.  

COO 

Student On-Campus 
Residence Requirement 
Policy 

This policy establishes the requirement for students accepted to the 
Dahlonega Campus to live in University Housing. It applies to full-time 
students who are accepted on the Dahlonega campus of UNG and who 
have not earned 30 semester hours and have lived less than two 
semesters on campus.  

Residence Life  

University of North 
Georgia Alcohol and 
Drug Policy (Athletics) 

Consistent with the University community, the Department of Athletics 
views the use of alcohol to be incompatible with the goal of athletic 
excellence. Student-athletes are required to conduct themselves in 
accordance with University policies, federal, state and local laws. This 
extends to the recruitment of prospective UNG student-athletes. 
Prospective student-athletes visiting campus and socializing with 
current students are not permitted to participate in any activities that 
will permit the use of alcohol. It should be understood that possession 
or consumption of alcoholic beverages by individuals under the age of 
21 is a violation of state liquor laws (Minor in Possession/MIP). 
Likewise, it is illegal for anyone to supply alcoholic beverages to persons 
under the age of 21. 

Athletics 

Official Code of Georgia 
Annotated (Department of 
Public Safety) 

OCGA: 3-3-23: Furnishing to, purchase of, or possession by persons 
under 21 years of age of alcoholic beverages; 40-5-125: Fraudulent 
driver's license or identification card; 16-9-4: Fraudulent driver's license 
or identification card; 16-11-41: Public drunkenness; 40-6-391: Driving 
under the influence of alcohol, drugs, or other intoxicating substances; 
All of Chapter 13 of OCGA: Controlled Substances. The Department of 
Public Safety utilizes the University’s Policy Manual for employees. 
Public Safety has supplemental policies in their Standard Operating 
Procedures Manual (provided in appendix).   

Department of Public Safety 

 

 

 

 

https://northgeorgia.policystat.com/policy/14983726/latest
https://northgeorgia.policystat.com/policy/17483281/latest/?showchanges=true
https://northgeorgia.policystat.com/policy/12466307/latest
https://northgeorgia.policystat.com/policy/12466307/latest
https://northgeorgia.policystat.com/policy/15921150/latest
https://northgeorgia.policystat.com/policy/15921150/latest
https://northgeorgia.policystat.com/policy/10386745/latest
https://northgeorgia.policystat.com/policy/15176866/latest/
https://northgeorgia.policystat.com/policy/15176866/latest/
https://northgeorgia.policystat.com/policy/15176866/latest/
https://connect.ung.edu/get_file?eid=c3b8b583ab9366f110ba54f7168d980e
https://connect.ung.edu/get_file?eid=c3b8b583ab9366f110ba54f7168d980e
https://connect.ung.edu/get_file?eid=c3b8b583ab9366f110ba54f7168d980e


   
 

POLICY AND LAW - Rules, policies, and laws that govern the environment (cont.) 
Current Efforts Intended Outcome Responsible Department 

Orientation Leaders 
Contract Clause 

Orientation Leaders have to be in good conduct standing and have a 
clause in their contract pertaining to not using drugs: "I understand that 
the UNG aggressively promotes and requires a drug-free workplace. The 
unlawful manufacture, distribution, dispensation, possession, or use of 
illegal drugs by University employees is prohibited. The Orientation 
Department has a zero-tolerance policy on all drug usage (excluding 
prescription and over the counter drugs taken as prescribed/intended)." 

SOS 

Residence Life 
Addendum 

UNG prohibits the consumption, possession, or transportation of 
alcoholic beverages by any student under legal age. Consumption or 
possession of alcoholic beverages on university premises or at university 
sponsored activities, except when authorized at social functions in 
designated areas is also prohibited regardless of a person’s age.  Being in 
an intoxicated condition as made manifest by disorderly, obscene, or 
indecent conduct or appearance is prohibited, regardless of age.  
Alcohol paraphernalia is also prohibited in the residence halls. 

Residence Life  

Board of Regents Policy 
Manual 4.6.4 Alcohol 
and Drugs on Campus 

In accordance with Georgia laws governing the manufacture, sale, use, 
distribution, and possession of alcoholic beverages, illegal drugs, 
marijuana, controlled substances, or dangerous drugs on college 
campuses and elsewhere, including the Drug-Free Postsecondary 
Education Act of 1990, the Board of Regents encourages its institutions 
to adopt programs designed to increase awareness of the dangers 
involved in the use of alcoholic beverages, marijuana, or other illegal or 
dangerous drugs by University System of Georgia (USG) students and 
employees. Such programs shall stress individual responsibility related 
to the use of alcohol and drugs on and off the campus.  

Office of Student Integrity 

Alcohol, Tobacco & 
Other Drugs Policy 

The purpose of the University of North Georgia's (the "University") 
Alcohol and Other Drug Policy (AOD) is to provide guidance to the 
University Community and ensure compliance with federal and state 
laws and the Board of Regents (BOR) of the University System of 
Georgia (USG) policies and procedures. This policy applies to the entire 
University Community. 

Division of Student 
Engagement and Success 

Events with Alcohol 
Policy 

Events with Alcohol: • Student organizations sponsoring functions off 
campus where alcoholic beverages will be permitted must register said 
event with the Office of Student Involvement at least one week in 
advance. The individual(s) responsible for the event and the advisor will 
sign a statement indicating an understanding of State Laws regarding 
service of alcoholic beverages, legal liabilities for irresponsible service, 
and care of an intoxicated person.  

Office of Student 
Involvement 

Tailgating Policy 

The University of North Georgia (UNG) recognizes that tailgating 
promotes community and school spirit. To ensure the safety and 
enjoyment of all attendees, this Tailgating Policy has been established. 
This policy applies to all members of the University Community 
participating in tailgating activities on UNG campuses and is subject to 
the location and hours restrictions listed.  

Division of Student 
Engagement and Success 

Facilities Use Policy 
These guidelines establish priorities for the use of academic and other 
general facilities at the University of North Georgia (the "University") in 
order to ensure that University Facilities are available to serve the 
interests of the University as a whole.  

COO 

 

 

 

https://ung.edu/residence-life/handbook/policies-procedures.php
https://ung.edu/residence-life/handbook/policies-procedures.php
https://www.usg.edu/policymanual/section4/C332/#p4.6.4_alcohol_and_drugs_on_campus
https://www.usg.edu/policymanual/section4/C332/#p4.6.4_alcohol_and_drugs_on_campus
https://www.usg.edu/policymanual/section4/C332/#p4.6.4_alcohol_and_drugs_on_campus
https://northgeorgia.policystat.com/policy/15058765/latest
https://northgeorgia.policystat.com/policy/15058765/latest
https://northgeorgia.policystat.com/policy/15058651/latest
https://northgeorgia.policystat.com/policy/15058651/latest
https://northgeorgia.policystat.com/policy/15058658/latest
https://northgeorgia.policystat.com/policy/10386745/latest


   
 

POLICY AND LAW - Rules, policies, and laws that govern the environment (cont.) 
Current Efforts Intended Outcome Responsible Department 

Guest Housing Policy 
The purpose of this policy is to establish the terms and conditions of 
Guest Housing that is available to University of North Georgia 
departments for visiting faculty, staff and guests.  
 

Real Estate and Auxiliary 
Services 

Motorized Carts and 
Low-Speed Utility 
Vehicles Procedure 

This procedure document outlines "Never operate the cart under the 
influence of drugs or alcohol that may impair your driving ability.  If you 
are taking prescribed pain medication that makes you drowsy or if you 
are impaired in any way, tell your supervisor and do not drive the Cart." 

Risk Management & 
Custodian of Records 

Jeanne Clery Campus 
Safety Act 

The purpose of this policy is to outline the roles and responsibilities for 
compliance with the Jeanne Clery Campus Safety Act at the University 
of North Georgia. 

Clery Officer 

Department of Public 
Safety SOP 

The UNG Department of Public Safety follows Standard Operating 
Procedures for officer conduct and operations.  Public Safety 

UNG Employee 
Handbook 

The University of North Georgia publishes the Employee Handbook for 
all employees and includes a Substance Abuse Policy, Drug and Alcohol 
Testing guidelines, Controlled Substance Testing guidelines, sanctions 
for positive results, and employee grievance procedures. 

UNG Human Resources 

Student Code of 
Conduct 

The University of North Georgia strives to educate students and develop 
leaders who are prepared for community,  
state, and global service. Consistent with University System of Georgia 
policies, the university has created a  
Student Code of Conduct that seeks to protect the safety, rights, and 
privileges afforded to students and other  
members of the community. Essential to this purpose, students and 
other model citizens and their actions and  
behavior should reflect the core values of the University. Students are 
expected to adhere to national, state, and  
local laws; respect the rights and privileges of others; be forthright and 
honest in all their social and academic  
conduct; and in general, conduct themselves in a manner which brings 
credit to themselves and the University of  
North Georgia. 

Office of Student 
Involvement 

 

 

 

 

 

 

 

 

https://northgeorgia.policystat.com/policy/12544135/latest
https://northgeorgia.policystat.com/policy/12931399/latest
https://northgeorgia.policystat.com/policy/12931399/latest
https://northgeorgia.policystat.com/policy/12931399/latest
https://northgeorgia.policystat.com/policy/16209875/latest/
https://northgeorgia.policystat.com/policy/16209875/latest/
https://static-prod-us-east-1.campusgroups.com/upload/ung/2021/doc_808861_SOP_31_b_Personnel_Issues_29747d6a-efd6-4d61-8f21-96e36ce20d0f_119173820.pdf
https://static-prod-us-east-1.campusgroups.com/upload/ung/2021/doc_808861_SOP_31_b_Personnel_Issues_29747d6a-efd6-4d61-8f21-96e36ce20d0f_119173820.pdf
https://www.ung.edu/human-resources/_uploads/files/Employee-Handbook.pdf
https://www.ung.edu/human-resources/_uploads/files/Employee-Handbook.pdf
https://northgeorgia.policystat.com/policy/16183648/latest
https://northgeorgia.policystat.com/policy/16183648/latest


   
 

Evaluation Methods 
Annual Security Report 
The Office of General Counsel produces an Annual Security Report each year which includes 
statistics about alcohol and drug cases from the previous years, including arrests for drug abuse 
and liquor law violations and disciplinary actions resulting from said violations. 
 
National College Health Assessment (NCHA) 
The ACHA-National College Health Assessment (NCHA) is a nationally recognized research 
survey that assists in collecting precise data on a wide range of health and wellness issues that 
impact student population and affect their academic performance. 
 
Office of Student Integrity Sanction Data 
The Office of Student Integrity collects data on the number and assignment of sanctions issued to 
students in violation of alcohol and other drug policies and procedures. 
 
Individual Departments 
Individual departments report collecting data through processes such as event attendance, 
qualitative feedback, and surveys. 

 

Distribution of AOD Policies to Students, Faculty, and Staff 
 
The AOD Annual Notification will include standards of conduct, applicable federal, state, local and 
institutional sanctions; descriptions of short and long-term health risks; and a list of alcohol and 
substance use prevention and support resources available to students and employees. This 
notification will be sent, from the office of the Associate Vice President for Student Well-being, 
after roll verification each academic semester (Fall, Spring, Summer). 
 
UNG Policies 
All UNG Policies can be found on UNG PolicyStat.  
 

University Student Sanctions 
In determining the severity of the sanctions or corrective actions, the following will be considered: 
the frequency, severity, and/or nature of the offense, history of past conduct; the respondent’s 
willingness to accept responsibility; previous University response to similar conduct; the strength 
of the evidence; and the well-being of the University community. The Administrative Hearing 
Officer, or the Panels, will determine sanctions and issue the decision. 
 
The purpose of the Student Integrity Sanctioning Model at the University of North Georgia is to 
allow decision-making bodies the opportunity to apply appropriate sanctions if a finding of 
responsibility is made. Student integrity violations vary in each situation and require a detailed 
analysis of the incident. Sanctioning decisions will always be made based on case-specific 
information and each student will be granted a fair and individualized experience. This sanctioning 

https://northgeorgia.policystat.com/


   
 

model was developed in the fall of 2022 in order to provide a more individualized experience to all 
students. These guidelines, drafted by the Office of Student Integrity, are provided to Student 
Conduct Hearing Panelists, Residence Life Staff, and are utilized by hearing officers as part of the 
normative conduct review process. These guidelines are reviewed annually by Office of Student 
Integrity staff and are adjusted based on precedent, campus climate, and other factors relevant to 
insuring a consistent, fair, and equitable application of sanctions and are included in the appendices. 
 
All student conduct violations will be evaluated based on the following scale: 
minimum/intermediate, elevated, or maximum.  
 
Alcohol Policy Violations: Students who violate the UNG Alcohol Policy may be subject to the 
following sanctions, as well as possible additional sanctions. The following list is not exhaustive and 
a student does not have to progress from one level to the next (in order). The incident levels are not 
a progression, as a student’s violation may fall within any of these levels.  

1. Minimum/Intermediate – Violations may include (but are not limited to) possession of 
empty alcohol containers, single alcohol container, or small amount of alcoholic beverages. 

1. Potential Sanctions: Written Warning to Conduct Probation (up to one year), 
AlcoholEdu, reflection essay, community service, BASICS with reflection paper, and 
parental notification. 

2. Elevated – Violations may include (but are not limited to) disruptive or disorderly behavior 
caused by alcohol consumption, playing a drinking game where alcohol is being consumed 
and/or visible, DUI/DWI, substantial amount of alcohol, hosting a party where alcohol is 
present, student being transported due to alcohol consumption, or prior history of alcohol 
violations.  

1. Potential Sanctions: Extended Conduct Probation (one plus years) to Suspension, 
removal from University Housing, substance abuse evaluation, reflection essay, 
community service, and parental notification.  

3. Maximum – Violations may include (but are not limited to) any alcohol-related incident that 
is more severe in nature and bypasses the elevated level on the model. 

1. Potential Sanctions: Suspension to Expulsion, parental notification, and any 
additional measures to ensure the safety of the student and the campus community. 

Drug Policy Violations: Students who violate the UNG Drug Policy may be subject to the 
following sanctions, as well as possible additional sanctions. The following list is not exhaustive and 
a student does not have to progress from one level to the next (in order). The incident levels are not 
a progression, as a student’s violation may fall within any of these levels. 

1. Minimum/Intermediate – Violations may include (but are not limited to) smell/smoke of 
marijuana, residue/ash of marijuana, drug paraphernalia, possession/use of under 1oz of 
marijuana.  

1. Potential Sanctions: Conduct Probation for up to two years, designated substance 
course, educational/reflective sanctioning, possible loss of University Housing 
privileges.  

2. Elevated – Violations may include (but are not limited to) multiple drug violations, disorderly 
conduct associated with drug use, hosting a large gathering where drugs are present and/or 
utilized, selling/distribution of drugs, student being transported to hospital or needing 
medical attention due to drug consumption.  

1. Potential Sanctions: Suspension for one year or more, completion of substance abuse 
evaluation/assessment, educational/reflective sanctioning.   



   
 

3. Maximum – Violations may include (but are not limited to) any drug-related incident that is 
more severe in nature and bypasses the elevated level on the model. This may include 
prescription drug use and the selling/manufacturing of any illegal substance. 

1. Potential Sanctions: Suspension to Expulsion, parental notification, and any 
additional measures to ensure the safety of the student and the campus community.  

Corps of Cadets Policy Violations: The Student Code of Conduct applies to cadets as well as 
non-cadets. If a Cadet has an alcohol or other drugs violation, they will also be subject to an Honor 
Code that has higher standards of conduct to remain in the Corps.  If found responsible, Corps 
sanctions could include a charge of Conduct Unbecoming of a Cadet (CUAC).  Punishment may 
consist of demerits, room arrest, campus restriction and if they have rank, they may lose their rank 
and/or ability to commission. 
IFC and Panhellenic Bylaw Sanctions:  Each council has a judicial board that hold chapters 
accountable for violating IFC and Panhellenic bylaws. 
 
COMPARATIVE ANALYSIS OF CONDUCT CASES 
Note: Only AOD-specific educational sanctions are represented in these reports.  

 

 

 

 

 

 

 

 

 

 

 

 

 



   
 

University Employee Sanctions 
The adherence to University policies on alcohol and drugs shall be the individual and personal 
responsibility of each employee of the University. Any employee who violates the policy on 
substance abuse shall be subject to disciplinary action, up to and including termination from the 
University. 
 
Sanctions addressing controlled substance and alcohol testing, including penalties for positive test 
results, can be found in the Employee Handbook.  The Staff Grievance Procedure is available to 
any classified employee or administrative officer working at least .50 FTE (full-time equivalency) 
who has completed the provisional employment period. The complete list of disciplinary action 
can be found.  

Strengths 
UNG has a Code of Conduct for students that is applied at the institutional level.  This policy is 
upheld in every department as the gold standard to which students are held accountable for 
alcohol and other drug offenses. Furthermore, many departments have additional policies or 
guidelines that help guide students towards acceptable behavior to keep themselves and others 
safe. 
 
UNG has established Alcohol and Other Drug Policies that govern the behavior expectations of 
students, faculty, staff, and visitors. Expectations and guidelines are clear, accessible, and linked to 
specific offices of responsibility. 
 
UNG conducts standardized data collection, that is representative of all students, every other year, 
utilizing a nationally normed collection tool. The National College Health Assessment (NCHA) 
assists in collecting precise data on a wide range of health and wellness issues that impact student 
population and affect their academic performance, as well as provides a national reference group, 
so that UNG may see how our students compare to their peers. 
 
UNG offers many programs that address students’ knowledge, beliefs and attitudes through 
individualized programs, group norms/climates and outside partnerships that serve to enhance 
students experience on and off campus. Departments share a sense of responsibility and 
understanding on the process violations are required to flow through. They work together to offer 
sanctions that are appropriate for the action and that are catered to each individual offender, in 
order to educate and build knowledge to prevent future discrepancies.  
 
UNG has consistent and documented procedures for conducting the AOD Biennial Review, with 
representatives from departments that directly serve students, faculty, and staff in AOD related 
policies and procedures. 
  
The UNG Department of Public Safety has earned first place in the annual Governor’s Office of 
Highway Safety (GOHS) Governor’s Challenge in the Colleges and Universities category—our third 
first-place award in the past four years. This recognition underscores our department’s sustained 
excellence in highway safety, enforcement, and education. 

 



Weaknesses
Prevention programming is not always provided at times when non-traditional students are 
available, including virtual programming for students who are enrolled in online courses.  

Program goals and evaluation, specific to alcohol and other drugs, are not consistent across 
departments and don’t reference university data sets when planning programming.   

Future Recommendations
The AOD Biennial Review Committee has evaluated the information in this report and taken into 
consideration the weaknesses the university may improve upon and compiled the following 
recommendations to be implemented during the next review period. 

The Review Committee recommends establishing an Alcohol and Other Drugs Strategic Plan, with 
university goals, objectives, and outcomes. It is recommended that the National College Health 
Assessment be used as the evaluation tool to set baseline data. 
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